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Message from Chief Stephen Hogue 


2004 is a year we can look back on with great pride. Tampa Police officers and ci¬ 
vilians achieved the biggest drop in the crime rate in 20 years. That accomplish¬ 
ment is just one highlight of this 2004 annual report. 

Last year, total Part One Crimes decreased 12.2%, when compared to Part One 
Crimes in 2003. Every major crime category experienced a decrease in crime dur¬ 
ing 2004. That number translates into 5,100 fewer people falling victim to crime. They 
are spared the trauma and loss associated with crime. It’s an accomplishment we 
can all feel proud of here at the Tampa Police Department. 

Another impressive success is the increase in self-initiated calls. They 
jumped 41% while arrests were up 22% and the number of traffic cita¬ 
tions rose 41%. These numbers are evidence that officers and civilians 
are embracing the department’s community oriented approach to police 
work. Our officers are an integral and fundamental component of our 
neighborhoods and community. I am a firm believer that without a 
healthy working relationship with our citizens, the success of our Depart¬ 
ment will be significantly hampered. We will work to strengthen this partner¬ 
ship within the community throughout all assignments, shifts, and ranks 
within the Tampa Police Department. 



Chief Stephen Hogue 


2004 was a year of tremendous change within the Tampa Police Department, with promising outcomes 
on many fronts. The organizational structure of the Department was altered with the creation of a third 
patrol district in February. The decentralization increases our ability to immediately react to crime and 
enhances the delivery of quality service at the patrol level. 


In 2004, the Commission on Accreditation for Law Enforcement Agencies inspected the files and opera¬ 
tions of the Tampa Police Department and found the Department to be in compliance with all audited 
standards. As a result, the Department was reaccredited for a three-year period by unanimous vote of 
the commission. We can all feel proud to be members of an agency that is recognized by its law en¬ 
forcement peers as exemplifying the best in current law enforcement practice and procedure. 

In closing, I want to assure the citizens of Tampa that the Tampa Police Department is committed to con¬ 
tinuing our efforts to make our city safer and reward the public’s confidence with the highest quality law 
enforcement which is both compassionate and professional. 


Sincerely, 

4-1 <m 

Stephen Hoguel 
Chief of Police * 
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Honorable Pam Iorio 

Mayor of Tampa 


T A MPA 
City Council 

Gwen Miller 

District I 

Rose V. Ferlita 
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Linda Saul-Sena 
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John Dingfelder 
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The Office of the Chief of Po¬ 
lice is directed by Police Chief 
Stephen Hogue and his execu¬ 
tive staff. This office manages 
the operations of the department 
and its 1,362 authorized depart¬ 
ment employees. The following 
components are directly as¬ 
signed to the Chief of Police: 
The Office of the Assistant Chief, 
Internal Affairs Bureau, Public 
Information Office, Legal and 
Forfeiture Unit and an Executive 
Officer. 

The Internal Affairs Bureau 

plays an essential role in forming 
a partnership in cementing a 
bond of trust between the police 
and the public. To maintain pub¬ 
lic confidence in the department, 
ensure integrity and uphold high 
standards of professional con¬ 
duct, the Internal Affairs Bureau 
conducts thorough and impartial 
investigations concerning com¬ 
plaints of misconduct or inappro¬ 
priate behavior by employees. 
The bureau makes no recom¬ 
mendation regarding disposition 



of a case, nor does it 
suggest disciplinary 
action, but acts only 
as an investigative, 
fact-finding entity. 

The Internal Affairs 
Bureau has become 
a proficient deterrent 
to criminal and inap¬ 
propriate behavior by 
investigating internal 
violations the same 
way the other investi¬ 
gative bureaus of the 
department now at¬ 
tack external crime. 

As it moves asser¬ 
tively to reduce 
crime, disorder, and 
fear in the city it 
serves, the Tampa 
Police Department 
continues to em¬ 
power, instruct, and 
hold accountable 
personnel, at all lev¬ 
els, to create a police 
agency of unparalleled integrity 
that is thoroughly and effectively 
intolerant of corruption and 
brutality throughout its ranks. 

In 2004, the Internal Affairs 
Bureau initiated 70 formal in¬ 
vestigations. 

The bureau administers the 
department’s Random Drug 
Screening program. During 
the year 2004, a total of 134 
officers were randomly se¬ 
lected for drug screening. All 
test results have been nega¬ 
tive. 

The Early Intervention Pro¬ 
gram (EIP) is managed by the 
Internal Affairs Bureau and is 


nationally recognized as a model 
for other police agencies by the 
Department of Justice. In 2004, 
a total of 66 interventions were 
identified in the program. To 
date, with the exception of two 
that were caused by a data entry 
error, all interventions were re¬ 
solved through an informal meet¬ 
ing with the officer’s supervisor 
with no recommendation of any 
further action. 

The Legal Unit handles all legal 
matters concerning the admini¬ 
stration and operation of the po¬ 
lice department, and responds to 
all requests for legal opinions. 
The Forfeiture Unit reports di¬ 
rectly to the assistant city attor- 
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ney, who serves as the police 
legal advisor. Deterring criminal 
activity by depriving criminals of 
property used in or acquired 
through illegal activities is the 
primary responsibility of the For¬ 
feiture Unit. In 2004, a total of 
$2,219,225.93 was placed in the 
Law Enforcement Trust Fund 
through seizures and forfeitures. 
In addition, the Unit donated 
seized and forfeited scales to the 
Science Department of the Hills¬ 
borough County School System, 
which they would have otherwise 
been unable to purchase. 

Tampa Code 14-27 civil adminis¬ 
trative penalties collected for cal¬ 
endar year 2004 totaled 
$149,150.00. Tampa Code 14- 
27 vehicles sold at auction for 
the aggregate amount of 
$13,990.00. With a total interest 
amount of $12,517.37, a total of 
$175,657.37 was placed in the 


14-27 account. There 
were 444 vehicles seized 
under the 14-27 code 
from January and July 
with seizures suspended 
until further notice. 



10th Annual Tampa Police Memorial Run 

review all media coverage of the 
department during that time pe¬ 
riod. 

Members of the PIO Office have 
revamped and revised the de¬ 
partment’s newsletter, Signal 14. 
It now showcases officers on the 
job and highlights major opera¬ 
tions or arrests. The newsletter 
now serves as a good morale 
booster for officers. 


The Public Information 
Office mission is to en¬ 
sure the media and citi¬ 
zens have access to pub¬ 
lic information and re¬ 
cords from the Tampa 
Police Department. By en¬ 
suring this free flow of informa¬ 
tion, the department educates 
the public on how officers are 
working to reduce crime and im¬ 
prove the citizen’s quality of life. 


The Public Information Office 
now generates a publicity report, 
which catalogues all media cov¬ 
erage twice a month. This al¬ 
lows the Chief of Police and 
members of his executive staff to 



Chief Hogue’s monthly City of Tampa Cable television show 


TAMPA POLICE DEPARTMENT - 2004 ANNUAL REPORT 


7 


































ANNUAL BUDGET FOR FY 2004 

Personnel 

Operating 

Capital 

Other 

Total 

$100,634,070 

$10,360,790 

$544,704 

$6,000 

$111,545,564 

90.2% 

9.3% 

0.5% 

0.01% 

100.0% 





Assistant Chief Gilbertina “Tina” Wright 

The Office of the Assistant 
Chief of Administration, com¬ 
manded by Gilbertina (Tina) 
Wright oversees the administra¬ 
tive functions of the department. 
The assistant chief is directly re¬ 
sponsible for the Fiscal Bureau, 
Planning Bureau and Accredita¬ 
tion, the Technology Unit, and 
the Fleet Services vehicle tech¬ 
nician. The assistant chief is 


also responsible for the Adminis¬ 
trative Division, which provides 
management and administrative 
guidance to the department, and 
the Criminal Investigation Divi¬ 
sion, which has the responsibility 
for the initial and continuing in¬ 
vestigation of all narcotic of¬ 
fenses as well as the latent in¬ 
vestigation of certain crimes oc¬ 
curring within the city of Tampa. 

The Fiscal Bureau’s main re¬ 
sponsibility is the processing of 
all transactions that relate to bi¬ 
weekly payroll for sworn and ci¬ 
vilian payroll and the daily de¬ 
posits of funds collected. The 
bureau has the responsibility of 
monitoring and auditing the Bu¬ 
reau’s Petty Cash Funds, Inves¬ 


tigative Funds, and the Law En¬ 
forcement Trust Fund. Other 
Bureau responsibilities include 
the administration of the Fuel 
Credit Card Program, financial 
oversight, monitoring of certain 
state and federal grants, and the 
receipt, tracking and inventory of 
departmental properties, includ¬ 
ing but not limited to fixed as¬ 
sets. The Bureau is also re¬ 
sponsible for supplying the de¬ 
partment with an operating 
budget, processing payroll, over¬ 
time, accounts payable, ac¬ 
counts receivable, and providing 
technical research support. 

The Planning Bureau’s primary 
responsibility is to conduct and 
make available to staff members 
and department divisions re¬ 
search support concerning po¬ 
lice administration and opera¬ 
tions issues. The bureau pre¬ 
pares and maintains all depart¬ 
ment written directives including 
Standard Operating Procedures 
(SOPs), Intra-Divisional Proce¬ 
dures (IDPs), and the Manual of 
Regulations; coordinates the ap¬ 
plication process and monitors 
all departmental grants; and pre¬ 
pares the department's Three 
Year Plan, Review of Goals and 
Objectives, Annual Report, and 
other specials reports. 

During 2004, the Planning Bu¬ 
reau provided departmental 
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planning and research on a vari¬ 
ety of administrative and opera¬ 
tional topics of interest to the 
Chief of Police and his executive 
staff. The most prominent pro¬ 
jects were on the following top¬ 
ics: Continuity of Operations 
Plan (COOP); Amber Alerts; 
Minimum Productivity Standards; 
Complaint Review Boards; Pur¬ 
suit Policies; Crime Reduction; 
Show-Cause for Sick Leave; City 
Parking; Civil Court Orders; Ju¬ 
veniles as Confidential Infor¬ 
mants; concept papers for grant 
applications; and research on 
grant programs. 

The COOP Plan developed pro¬ 
cedures to maintain critical po¬ 
lice services in the event of any 
hazard, which may threaten or 
interrupt the department’s ability 
to provide police services to the 
public. The result of this plan is 
the ability to respond to a myriad 
of threatening scenarios, 
whether natural or man-made, 
mitigate their disruption of 
services, and within 
twelve hours 
become op¬ 


erational and sustain critical mis¬ 
sion essential functions for thirty 
days. 

The bureau processed thirty- 
three new or revised Standard 
Operating Procedures during the 
year. A number of these SOPs 
were at least five years old. The 
review of SOPs which are five 
years old enables the depart¬ 
ment to maintain the procedures 
manual in a current fashion. In 
addition, one hundred twenty- 
eight Intra-Division Procedures 
and eight Manual of Regulations 
directives were revised. The bu¬ 
reau began a project to systema¬ 
tize the Intra-Division Proce¬ 
dures to reflect the department’s 
reorganization. This project will 
continue into 2005. 

Accreditation/Inspections con¬ 
tinually evaluates administrative 
and operational procedures to 
ensure compliance with the com¬ 
mission mandated standards. 

The department 
is accredited 
by the 


Commission on Accreditation for 
Law Enforcement Agencies, In¬ 
corporated (CALEA). It is the pri¬ 
mary responsibility of the ac¬ 
creditation coordinator to ensure 
that the department maintains its 
accredited status. New or re¬ 
vised orders and procedures are 
reviewed and compliance with 
CALEA standards by each com¬ 
ponent of the department is veri¬ 
fied. The appropriate reports are 
then submitted to the commis¬ 
sion. Accreditation compliance 
files are maintained and up¬ 
dated, as appropriate, upon re¬ 
ceipt of the required documenta¬ 
tion from department members. 
The accreditation coordinator 
also conducts and/or coordi¬ 
nates CALEA mandated inspec¬ 
tions and maintains the inspec¬ 
tion report files. 

In 2004, the department under¬ 
went our triennial on-site reac- 
credidation assessment review 
by CALEA's inspection assess¬ 
ment team. A team of CALEA 
assessors inspected the files 
and operations of the Tampa Po¬ 
lice Department in May of 2004, 
and found the department to 
be in compliance with all ap¬ 
plicable standards. The 
department 
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Capt. Dan Lucas and CPP Susan McKnight at 2004 Sykes Luncheon 


was officially recognized at the 
national conference held in Buf¬ 
falo, NY in July - and was reac¬ 
credited for a three-year period 
by unanimous vote of the com¬ 
mission. 

Fleet Services’ primary respon¬ 
sibility is to coordinate, maintain 
and oversee all aspects of the 
Tampa Police Department’s fleet 
program. The Fleet Services 
Technician is responsible for the 
police fleet, which consists of 
over 1,200 vehicles and related 
equipment. 

During 2004, the Fleet Services 
Technician reviewed the ap¬ 
proved bids and ensured that 
vendors were complying with the 
requirements and adherence to 
the preventative maintenance 
schedules. 

The Technology Unit coordi¬ 
nates support of all computer 
systems and technology plat¬ 
forms within the Tampa Police 
Department. The unit facilitates 
departmental access to local 
area network systems, consis¬ 
tent with security guidelines and 
provides user support. The unit 
arranges for maintenance to sys¬ 
tem hardware, software and all 
applications; and provides analy¬ 
sis of departmental applications 
and assists in all system conver¬ 
sions and upgrades. 

During 2004, The Technology 
Unit configured an image for the 
MDT/MRE that included Version 
6.2, Netmotion and GPRS as the 
new load for field officers. The 


challenge was to have officers 
communicating with each other 
while changing out the software. 
The new load was field-tested 
and all of the associated transi¬ 
tional problems were identified. 
Meanwhile, all street officer lap¬ 
tops were loaded with version 
6.133 that allowed supervisors to 
edit supplements from the vehi¬ 
cle. The Unit was able to com¬ 
plete the E-agent project, the 
new NCIC/FCIC software, and 
all Datamaxx workstations with 
E-agent were replaced. The 
bulk of our workload continues to 
be assisting officers with report 
entry problems and facilitating 
laptop repair. 

Administrative Division 

The Community Relations Bu¬ 
reau’s primary responsibility is 
the development and implemen¬ 
tation of an effective community 
relations program, the preven¬ 


tion of crime through public 
awareness and the combating of 
crime on a pre-delinquent basis 
by developing a better under¬ 
standing of police by students, 
parents, and educators. 

The bureau consists of two 
squads, Community Relations 
Bureau and the Police Athletic 
League/LEAP Program. Each of 
these squads are broken down 
into several smaller units which 
have varied and unique func¬ 
tions within the bureau. 

The Children’s Program Unit 

has the primary responsibility to 
present children and young adult 
safety programs to the commu¬ 
nity. The programs are geared 
to establish rapport while en¬ 
hancing the concept and knowl¬ 
edge of safety and crime preven¬ 
tion with all members of the 
community. 
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The total number of programs 
and special events for the Chil¬ 
dren’s Programs Unit was 
1,025 and the number of citizens 
contacted was 64,688. 

The More Health Gun Safety 
Program is a joint effort of the 
Tampa Police Department, work¬ 
ing with the More Health Gun 
Safety Program to provide third 
grade students a Firearm Safety 
Program that demonstrates the 
importance of firearm safety. 

The total number of programs 
offered to students through the 
More Health Program was 101 
and the total number of citizens 
contacted was 4,239. 

The Tampa Police Explorer 
Post #275 is a career oriented 
program aimed at male and fe¬ 
male youths between the ages 
of 14 and 20. The explorers are 
educated in police investigations 
and procedures, which are then 
utilized in numerous areas. For 
example, qualified explorers are 
allowed to ride in a patrol unit 
with an officer. Explorers also 
volunteer in the Office of the 
Chief, Criminal Investigations Di¬ 
vision, and the Property Room. 
The total number of hours do¬ 
nated by the Explorers was 
16,860. 

On the Right Track: Race 
Against Drugs & DUI Pro¬ 
grams is a drug prevention/ 
alcohol awareness prevention 
program that is presented to 
middle and high schools located 
in Hillsborough County. 


The total number of programs 
and special events for on the 
Right Track: Race Against 

Drugs & DUI Programs was 555 
and the total number of citizens 
contacted was 34,284. 

The Crime Prevention 
Through Environmental De¬ 
sign (CPTED) Unit is a tool for 
identifying, preventing, and as¬ 
sisting in solving crime-related 
problems. CPTED brings to¬ 
gether police officers, residents, 
local planners, architects, and 
city personnel to examine how 
an area’s physical features influ¬ 
ence crime. Physical features 
can then be designed or modi¬ 
fied to reduce the vulnerability of 
crime. 

The total number of programs 
and special events for the 
CPTED Unit for January - No¬ 
vember 2004 was 754 and the 


total number of citizens con¬ 
tacted was 4,344. 

The Special Programs Unit 
(SPU) provides unique services 
for a variety of needs of both the 
community and the department. 
This unit is responsible for Spe¬ 
cial Events Planning and Coordi¬ 
nation, Westshore Business Alli¬ 
ance Partnership, Community 
Workshops, the Neighborhood 
Watch Program, the Outreach 
Programs, Tampa Downtown 
Partnership, Drug Court and His¬ 
panic Affairs. In addition, the 
SPU coordinates and maintains 
other programs and initiatives 
that enhance the department’s 
ability to meet its goals and ob¬ 
jectives in support of the com¬ 
munity policing philosophy. 

The total number of programs 
and special events for the Spe¬ 
cial Programs Unit in 2004 was 



Sgt. Phil Ray and MPO Josh Pinney with PAL kids 
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Communications Technician II Juana Velasco 


1,904 and the total number of 
citizens contacted was 44,426. 

The Police Athletic League 
(PAL) has the primary responsi¬ 
bility for improving relations be¬ 
tween the youth of the commu¬ 
nity and law enforcement officers 
and the prevention of juvenile 
delinquency. 

The Police Athletic League con¬ 
ducted 493 programs directed 
toward the youth attending the 
Police Athletic League site. 

The Law Enforcement After¬ 
care Program (LEAP) is re¬ 
sponsible for the supervision of 
male juveniles who have gradu¬ 
ated from the Manatee Boot 
Camp. The total number of 
youth sent to the program was 
393. 

The Truancy Reduction Inter¬ 
vention Program (TRIP) Center 

is responsible for truant juveniles 
apprehended in the city of 
Tampa. The program processed 
343 youth through the system in 
2004. 

The Hispanic Liaison’s respon¬ 
sibility is to act as the liaison be¬ 
tween the Tampa Police Depart¬ 
ment and outside government 
entities, media, and the city’s 
Hispanic population. The liaison 
also assists in the recruiting of 
Spanish speaking officers. 

During 2004, the Hispanic Affairs 
Liaison educated the citizens of 
Tampa in the laws, policies, and 
regulations of the department 
through various activities. Dur¬ 


ing these functions, the topics 
are presented in Spanish and 
English and include: Crime Pre¬ 
vention, Domestic Violence, 
Florida State Laws, TPD Policies 
and Crime Trends. The Liaison 
Officer also responds to scenes 
on the street when an officer 
needs assistance in translating. 
This office frequently receives 
referrals from other city agen¬ 
cies. 

The Communications Section 

is a Primary Public Safety An¬ 
swering Point (PSAP) for the 
Hillsborough County E911 sys¬ 
tem. It has the responsibility for 
receiving all 9-1-1 calls from citi¬ 
zens who call from inside the city 
limits of Tampa. When a call is 
received for fire or rescue ser¬ 
vice, the 9-1-1 calltaker promptly 
transfers the caller to the Tampa 
Fire Department Communica¬ 
tions Division via the 9-1-1 sys¬ 
tem. When the caller requests 
police service, pertinent details 


are expeditiously obtained and 
entered into the Computer Aided 
Dispatch (CAD) system. The re¬ 
quests for police service are 
then properly prioritized and dis¬ 
patched to the appropriate unit, 
based on availability. 

Communications also performs a 
myriad of services for detectives 
and street officers, including but 
not limited to: checking DHSMV 
records, alarm records, owner of 
business records and calling out 
various services (ambulances, 
taxis, family members, etc.) for 
officers on the street. Communi¬ 
cations is also responsible for 
the entry into FCIC of rotation 
impounds, sending and routing 
teletypes and confirming hits 
through FCIC/NCIC for the street 
officers and detectives. Commu¬ 
nications also maintains 4,183 
business contacts, 23 hazard 
files, and 459 itinerary records in 
the CAD. The Communications 
Bureau is equipped with CML in- 
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telligent workstations, which fea¬ 
tures Automatic Call Distribution 
(ACD) of E911 calls and most 
non-emergency calls. Additional 
non-emergency and ringdown 
lines are also supported by this 
system. The Computer Aided 
Dispatch (CAD) software and the 
Mobile Dispatch System (MDS) 
operate on the RS/6000 UNIX 
platform. The integration of MDS 
with CAD allows the Communi¬ 
cations Bureau to communicate 
with police officers via laptop 
computers in their vehicles. It 
further allows the Communica¬ 
tions Bureau to dispatch calls 
with minimal voice transmis¬ 
sions. Street officers are em¬ 
powered to run wants/warrants 
checks and other basic latent in¬ 
vestigations from the patrol car. 
Through the use of these tech¬ 
nologies, information is obtained 
quickly and officers are dis¬ 
patched in an expedient manner. 

The Delayed Crimes Investiga¬ 
tions Unit (DCIU) includes 
DCIU, the False Alarm Reduc¬ 
tion Unit, Building Maintenance 
and Telecommunications Unit, 
and the Civilian Volunteers As¬ 
sisting Police. 

The Delayed Crimes Investiga¬ 
tions Unit’s mission is to pro¬ 
vide cost-effective police service 
by conducting investigations and 
originating reports, via the tele¬ 
phone, facsimile, e-mail, postal 
mail, or in person, where no 
crime scene investigation and/or 
no arrest authority is needed. 

During the year 2004, the De¬ 
layed Crimes Investigations Unit 


originated or supplemented 
9,199 reports. The unit received 
37,517 telephone calls and an¬ 
swered approximately 27,538. 
Another 101 calls were over¬ 
flowed to our voice mail system 
during high volume hours and 
returned at a later time. 

Approximately 4,171 of the as¬ 
signments were generated when 
citizens came in person for ser¬ 
vice (walk-ins.). The unit also 
originated 454 criminal cases by 
facsimile and through the City of 
Tampa’s Message Center. 

The False Alarm Reduction 
Unit’s mission is to reduce the 
number of false alarms re¬ 
sponded to by officers of the 
Tampa Police Department and 
the amount of time spent away 
from patrol by officers. The 
unit’s mission includes the track¬ 
ing of accounts, billing, and 
bookkeeping of those responsi¬ 
ble for false alarms. For 2004, 
this unit billed $668,350 for offi¬ 
cers responding to false alarms, 
including both present and past 
due billing. In September, the 
unit began using the services of 
Progressive Financial to collect 
on delinquent accounts. So far, 
the agency has been able to col¬ 
lect $99,010 that was owed to 
the City of Tampa for false alarm 


response. 

The Civilian Volunteers As¬ 
sisting Police (CVAP) have 
been very useful and helpful to 
the Delayed Crimes Investiga¬ 
tions Unit and the police depart¬ 
ment as a whole. The civilian 
volunteers donated 7,680.5 
hours to various units and ad¬ 
juncts of the police department 
during calendar year 2004. 

The CVAP also acts as the hosts 
for several functions conducted 
during the year by the Police De¬ 
partment. They provide funding 
for refreshments for Police Acad¬ 
emy graduation receptions, other 
receptions for awards and 
plaques bestowed by the Tampa 
Police Department. 

The Building Maintenance Unit 

is responsible for daily opera¬ 
tions that consist of building 
maintenance, telecommunica¬ 
tions, overseeing custodial ser¬ 
vice and coordination of major 
construction projects. 

The maintenance function in¬ 
volves general building mainte¬ 
nance and routine repairs. Ma¬ 
jor repairs and projects are coor¬ 
dinated through this unit, in con¬ 
junction with City Facilities Man¬ 
agement. 
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The first Tampa Police aircraft hangs in the lobby of One Police Center 


The telecommunications function 
involves operation of the PBX 
phone switch, which controls 
phone services for headquarters, 
the D-l and D-ll buildings, and 
the Communications Center. 
This includes the installation of 
new phone lines and phone fea¬ 
ture changes. 

The custodial function is con¬ 
ducted by outside cleaning con¬ 
tractors and overseen by this 
unit. 

During 2004, the Unit received 
8,031 in-house work orders. 

The Property Unit oversees all 
inventory procedures for prop¬ 
erty in the custody of the Tampa 
Police Department. Specifically, 
this section performs various 
tasks related to seized property, 
impounded vehicles, and public 
auctions. 


The Procurement and Supply 
Unit’s main function is to pro¬ 
cure as well as maintain avail¬ 
ability of supplies, forms and 
equipment that are vital in the 
accomplishment of every individ¬ 
ual’s work and responsibilities in 
their area of assignment. 

The Records/Analytical Sec¬ 
tion serves as the central re¬ 
pository for all police reports 
originated by the Tampa Police 
Department. In addition, statisti¬ 
cal information is compiled and 
research relating to police activ¬ 
ity is produced for Uniform Crime 
Reporting, proactive policing, liti¬ 
gation purposes, public requests 
and other administrative uses. 
During 2004, reports for the fol¬ 
lowing were processed: 81,001 
criminal offenses, 18,177 traffic 
crash reports, and 41,222 paper 
supplemental reports were proc¬ 
essed. 


The Pickup Desk receives and 
processes requests from sworn 
personnel for criminal histories 
and wanted persons. They are 
also responsible for entering and 
canceling stolen vehicles, tags, 
guns, articles, missing persons 
and impounded vehicles into the 
Florida and National Crime Infor¬ 
mation System (FCIC/NCIC). 
The Pickup Desk electronically 
produces a real time Hotsheet 
by adding new pickups on stolen 
vehicles, subjects and tags for 
sworn personnel. 

The Validation Unit is responsi¬ 
ble for conducting an audit of 
computer entries that are en¬ 
tered in the NCIC/FCIC (National 
and Florida Crime Information 
Centers) systems by the Tampa 
Police Department. Each 
month, the Validation Unit 
downloads a computer printout 
listing of all active TPD computer 
entries. The Unit will correct any 
errors detected, update informa¬ 
tion when necessary, and then 
complete documentation to re¬ 
cord the action taken. The total 
number of entries validated in 
2004 was 16,228. 

The Personnel Unit is responsi¬ 
ble for conducting the recruit¬ 
ment and employment process¬ 
ing for all sworn and non-sworn 
personnel in the Tampa Police 
Department. The Unit maintains 
personnel files for all employees 
and issues and controls identifi¬ 
cation cards and police creden¬ 
tials. The Unit is responsible for 
coordinating the college intern 
program with regional colleges 
and universities. The unit ad- 
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2004 PERSONNEL & TRAINING STATISTICS 

POLICE OFFICER PROCESSING IN-HOUSE TRAINING SESSIONS 



Full Time Interviews 

335 


Number of In-Service Training Classes Offered 

588 


Full Time Backgrounds Assigned 

249 

Number of Attendees 

7,695 

Full Time Backgrounds Completed 

60 

120 Hours New Officer Holdover Conducted 

9 

Full Time Polygraphs 

386 

Reserve Holdover Conducted 

0 

Appointed 

60 


ADVANCE & SPECIALIZED TRAINING (HCC) 


Disqualified 

64 

Withdrawal 

49 


Advanced & Specialized Training Classes 

64 


Psychological Test 

300 

Number of Applications 

625 

Medical Test 

66 

Number of Applications Approved 

434 

B-PAD 

16 

Number of Attendees 

434 


COLLEGE INTERNS 


OUT OF TOWN TRAINING (NOT HCC TRAINING) 


Participants Selected 19 


Number of Classes 

340 


MISCELLANEOUS 

Number of Applications Received 

783 

Number of Attendees 

1,173 


Investigative Polygraphs 

64 


HOLD OVER AND OTHER TRAINING 


Administrative Polygraphs 

101 

Job Fairs Attended 

5 


Holdover Training Officers 

172 


Recruitment Correspondence 

3,500 

Holdover Training Hours 

16,374 




Instructor Workshops 

5 


Instructor Workshop Hours 

54 

Pre-employment PAT’s Hours 

126 

D-2 Gas Mask Training 

1 

Holdover Misc. Meeting 

35 

PPE Training 

24 

Other Training 

100.4 

1ST Driving Course 

69.5 





ministers administrative and 
criminal polygraph examinations 
and coordinates the processing 
of performance evaluations. Ad¬ 
ditionally, the Unit processes ap¬ 
plications for the Police Reserve 
Force and conducts background 
investigations for scholarships 
and Police Corps applicants. 

The Training Unit ensures that 
the organizational components 
of the department, and each of 
its employees, adhere to profes¬ 
sional standards as established 
by the Criminal Justice Stan¬ 
dards & Training Commission 
(CJS&TC), and the policies and 


procedures adopted by the Chief 
of Police. To fulfill this responsi¬ 
bility, the unit makes recommen¬ 
dations for the development of 
in-service training programs, and 
serves as liaison with CJS&TC 
certified training centers to pro¬ 
vide employees the opportunity 
to participate in “advanced” and 
“specialized” training programs. 

Criminal Investigation 
Division 

The Major Crimes Bureau is 

charged with the responsibility to 
investigate crimes or incidents 


against persons that have been 
referred for latent investigations. 
The Bureau is comprised of four 
squads: Homicide/Assaults; Auto 
Theft/Hit and Run; Family Vio¬ 
lence/Sex Crimes; and Robbery/ 
Checks. 

The types of crimes investigated 
include, but are not limited to: 
homicide (criminal and justifi¬ 
able); arson resulting in death or 
serious injury; natural deaths; 
accidental deaths; suicide; fel¬ 
ony assaults; auto theft; traffic 
crash fatalities; hit and run traffic 
crashes; domestic violence; sex¬ 
ual battery; child abuse; elderly 
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Forensic Investigation Technician Ivan Reese 


abuse; kidnapping; stalking; 
missing persons; runaway juve¬ 
niles; interference with child cus¬ 
tody; robbery; home invasion; 
car-jacking; checks/forgery; 
credit card fraud; computer 
fraud; and internet computer 
crimes. 

The Narcotics Bureau is re¬ 
sponsible for the enforcement of 
all state statutes and city ordi¬ 
nances pertaining to narcotics 
and dangerous drugs; the latent 
investigation of all referred vice 
offenses from other divisions; 
the investigation of organized 
crime groups and criminal enter¬ 
prises engaged in narcotics traf¬ 
ficking; and the gathering and 
dissemination of pertinent nar¬ 
cotic intelligence to other divi¬ 
sions within the department, as/ 
well as other law enforcement 
entities. 


forces. This joint 
approach has 
been effective and 
has helped to 
maintain a close 
working relation¬ 
ship within these 
agencies. As a 
result of these 
task forces, the 
Tampa Police De¬ 
partment was the 
recipient of assets 
in excess of 
$100,000.00 in 
shared proceeds. 


During 2004, the 
Narcotics Bureau 
directed its enforcement efforts 
toward criminal drug organiza¬ 
tions in the Tampa Bay area and 
chronic street corner drug mar¬ 
kets. Several organizations 
were dismantled or disrupted. 
The Bureau conducted an in- 
depth investigation named 
“Project Independence” in the 
Central Park Public Housing 
area. This investigation targeted 
and identified the cocaine distri¬ 
bution network in Central Park. 
The illegal drugs origi 
nated out of the 
country in Hondu¬ 
ras and subse¬ 
quently were 
smuggled to 


States via cruise ship. All the 
suppliers and mid-level distribu¬ 
tors were indicted. In conjunction 
with the enforcement activity, the 
Bureau was involved in the sei¬ 
zure of narcotics with an esti¬ 
mated street value of 
$37,625,663.50. 

The Tampa Police Department 
oversees the Central Florida 
High Intensity Drug Trafficking 
Area (HIDTA) Columbian/South 
American Drug Trafficking Task 
Force. HIDTA targets the major 
Drug Trafficking Operations to 
develop cases that impact drug 
availability. HIDTA funding is 
used to augment the cost of 
these investigations. The HIDTA 
Group dismantled or disrupted a 
minimum of 16 DTO’s in 2004. 
During 2004, HIDTA seized 
$963,986.00 in U.S. currency, 
2,991 grams of crack cocaine, 
157,333 grams of marijuana, 28 
vehicles, and seized 60 firearms. 

The Forensic Investigation 
Unit’s Crime Scene Section is 

responsible for technical forensic 
expertise at 


O 


L 


TAMPA POLICE 

MOBILE CRIME LAB 




The Narcotics Bureau partici¬ 
pated in four co-located task 
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Detective Mark Delage presents crime prevention tips about auto theft 


crimes through the use of pho¬ 
tography, collection and preser¬ 
vation of evidence, identification 
of evidentiary items, processing 
evidence for latent fingerprints 
and light source analysis, and 
provides courtroom testimony. 
Courtesy fingerprinting is also 
provided. 

The Latent Fingerprint Unit is 

assigned high-profile investiga¬ 
tions in which handling quantities 
of critical latent print evidence for 
comparison and identification to 
known victims, witnesses and 
suspects is required. Latent Fin¬ 
gerprint Specialists evaluate and 
compare latent fingerprints to a 
computer-generated list of 
known suspects using a com¬ 
puter terminal linked to the Flor¬ 
ida Department of Law Enforce¬ 
ment’s Automated Fingerprint 
Identification System. 

During 2003, the Latent Finger¬ 
print Unit manually compared 
5,933 latent fingerprints. A total 
of 450 positive identifications 
were made. Also, 720 latent fin¬ 
gerprints were entered into 
AFIS. 

The Photo Lab is responsible 
for processing and printing of all 
police and fire department crime 
scenes and public relations pho¬ 
tos. Photographing city related 
special events and city person¬ 
nel is another essential part of 
the job. Lab personnel retain 
negative files for all crime 
scenes, arsons, special events 
and personnel photos. 


During 2004, the Crime Scene 
Unit responded to 2,534 crime 
scenes. Crime scene techni¬ 
cians collected, processed, and 
recorded items of evidentiary 
value that aided in the apprehen¬ 
sion and prosecution of criminal 
offenders. A total of 21,172 
adult booking reports and 3,519 
juvenile booking reports were re¬ 
ceive and processed. 

The Data Entry Area is respon¬ 
sible for processing arrest data 
on adult and juvenile offenders. 
The unit works in conjunction 
with the FBI, FDLE, and other 
police agencies to verify and re¬ 
cord criminal activity. Providing 
criminal arrest information and 
completing court ordered seals/ 
expunctions is also a function of 
this area. 

The Auto Theft Squad is re¬ 
sponsible for the latent investiga¬ 
tion concerning the crimes of ve¬ 
hicle theft, cargo theft, theft of 


vehicle tags, vehicle cloning, 
chop shops, altered vehicle iden¬ 
tification numbers, title fraud, in¬ 
surance fraud, failure to return 
leased vehicles, and other re¬ 
lated crimes that involve vehi¬ 
cles. The squad conducts sal¬ 
vage operations at any location 
that deals with vehicle sales, re¬ 
pair, storage, etc. The squad 
provides technical expertise in 
these types of investigations to 
all areas of the department and 
the squad is responsible to per¬ 
form diligent searches of all po¬ 
lice impounded vehicles. The 
Auto Theft Squad received 4,145 
reported auto thefts in 2004. 

The Hit and Run Squad is re¬ 
sponsible for the latent investiga¬ 
tion of all traffic fatalities, non¬ 
traffic fatalities, serious injury 
traffic crashes, police pursuits 
resulting in serious injuries or 
high liability exposure to the city, 
all hit and run traffic crashes, 
DU I investigations where latent 
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investigation is needed (lab sub¬ 
missions of blood and urine), 
and all cases where traffic 
charges are involved. The squad 
provides technical expertise in 
these types of investigations to 
all areas of the department. The 
Hit and Run Squad received 
2,476 reported hit and run traffic 
crashes in 2004. 

The Found Property Squad is 

responsible for the latent investi¬ 
gation of all property that is 
brought to the attention of the 
department and whose owner 
cannot be readily located. If the 
property is associated with a 
crime, then the appropriate in¬ 
vestigating entity will be notified 
and then the property can be re¬ 
turned to the owner. If no associ¬ 
ated crime is found, there is still 
an effort to locate the owner so 
the property can be returned. If 
no owner is found, then the 
property is recommended for 
auction or disposal. 

The Found Property Squad re¬ 
ceived 1,165 reported found 
property cases from February 
through December 2004. This 
was the first year that these 
types of cases were added to 
the squad. 

The Family Violence Squad 

consists of four different entities 
within the Family Violence Unit 
that handles a variety of of¬ 
fenses. The child abuse detec¬ 
tives handles all offenses 
against children including but not 
limited to sexual abuse, child 
deaths, lewd and lascivious of¬ 
fenses, etc. The adult sexual 


battery detectives handle all 
adult sexual related offenses in¬ 
cluding but not limited to lewd 
and lascivious offenses, sexual 
battery offenses, exposure of¬ 
fenses, etc. The domestic vio¬ 
lence detectives handle all do¬ 
mestic violence related offenses. 
Two investigative aides handle 
all Kayla File investigations and 
juvenile runaway offenses, 
unless foul play is suspected, at 
which point a detective is as¬ 
signed the case. One investiga¬ 
tive aide handles adult missing 
persons, unless foul play is sus¬ 
pected, at which time the case is 
assigned to a detective. 

The Family Violence Squad han¬ 
dled a total of 7,195 cases as¬ 
signed to the squad in 2004. 

The Homicide Squad investi¬ 
gates all death cases of murder. 
In addition to these murder 
cases the Homicide Squad in¬ 
vestigates all unexplained 
deaths, accidental deaths except 
for traffic related fatalities, sui¬ 
cides, narcotic overdoses and 


any other cases which are re¬ 
ferred to the Medical Examiner’s 
Office. The Homicide Squad 
also investigates all incidents in 
which TPD officers deployed 
deadly force or were victims 
where the suspects used deadly 
force against them. The Homi¬ 
cide Squad also continues to 
participate in the Arson Task 
Force in which all fire related 
deaths are investigated by TPD, 
Tampa Fire Department and the 
State Fire Marshall’s Office. 

During 2004, the Homicide 
Squad was assigned a total of 
393 referred cases for latent in¬ 
vestigation. Of this total, 359 
cases were satisfactorily 
cleared, resulting in an annual 
clearance rate for 2004 of 
92.0%. 

The Robbery / Fraud / Career 
Criminal Unit’s mission is to 
provide the department with a 
high degree of professional ex¬ 
pertise, specializing in the latent 
investigation of crimes or inci¬ 
dents involving robbery (all 



Detective Brionne Shegstad & Investigative Assistant Mike Wirth 
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types); forgery; computer crimes; 
credit card fraud; and the track¬ 
ing of persons arrested to deter¬ 
mine if they meet career criminal 
or prison release re-offender 
status. 

The Robbery Squad was as¬ 
signed a total of 573 robbery 
cases during 2004, which aver¬ 
ages to 96 cases per year, per 
detective. 

The Career Criminal Unit is 

tasked with analyzing every ar¬ 
rest made by the department. 
The arrest charge is first ana¬ 
lyzed to determine if that crime 
could meet the criteria for en¬ 
hanced sentencing if the violator 
has a sufficient criminal history. 

The Fraud Squad was assigned 
a total of 781 cases during 2004, 
which averages to 130 cases per 
year per detective. 

The School Resource Unit is 

responsible for twenty-four mid¬ 
dle and high schools along with 
three K-8 schools. There is one 
resource officer assigned to 
each school. School Resource 
Officers are responsible for the 
safety and security of the stu¬ 
dent and teachers. They are re¬ 
sponsible for the education and 
crime prevention aspect of law 
enforcement. 

During 2004, School Resource 
Officers presented 1,704 class¬ 
room presentations to the stu¬ 
dents of their schools. Class¬ 
room presentations were pre¬ 
sented on a variety of topics in¬ 
cluding theft, assault and bat¬ 



OSS II Glenna Chauncey, Susan Arena & OSS IV Joanne Burgess 


tery, student safety, and dangers 
of drug abuse. Additionally, 
SRO’s presented presentations 
to staff and faculty members at 
their respective schools, as well 
as Parent and Teacher Associa¬ 
tions. 

School Resource Officers coun¬ 
seled 5,539 students who were 
identified in pre-delinquent be¬ 
havior and conducted 1,674 par¬ 
ent contacts in an effort to notify 
the parents of their child’s possi¬ 
ble involvement in pre¬ 
delinquent behavior. 

The Gang Suppression Unit 

strives to control and dismantle 
criminal street gangs within the 
city of Tampa with the develop¬ 
ment of strategic and tactical in¬ 
telligence, and by necessary en¬ 
forcement action, while uphold¬ 
ing the highest standards of pro¬ 
fessional conduct. 

The Gang Suppression Unit is 
responsible for identifying, moni¬ 
toring, and conducting investiga¬ 
tions involving street gangs, 


gang members, and their affili¬ 
ates. The unit provides intelli¬ 
gence assessments and infor¬ 
mation concerning these indi¬ 
viduals to the operational units of 
the department and provides as¬ 
sistance with investigations in¬ 
volving suspected gang connec¬ 
tions. The unit also provides 
gang awareness presentations 
to the community. 

Criminal Intelligence 
Bureau 

The Criminal Intelligence Bu¬ 
reau is comprised of five sepa¬ 
rate units: the Criminal Intelli¬ 
gence Unit, the Crime Analysis 
Unit, the Electronic Support Unit, 
the Adult Entertainment Unit and 
the Construction Investigation 
Unit. 

The Criminal Intelligence Unit 

functions as a staff support ser¬ 
vice to the Tampa Police Depart¬ 
ment, and the law enforcement 
community in both tactical and 
strategic intelligence. This unit is 
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Assistant Chief Tina Wright, Mayor Pam lorio & Major Carl Davis 


responsible for the gathering of 
information directed toward or¬ 
ganized criminal activities of 
known offenders and the analy¬ 
sis and dissemination of this in¬ 
formation to the proper enforce¬ 
ment unit. The Intelligence Unit 
also assists in the protection of 
dignitaries visiting the city of 
Tampa, as well as providing in¬ 
vestigative and liaison services 
to the Executive Branch of the 
City of Tampa. 

The Crime Analysis Unit col¬ 
lects and analyzes crime data to 
identify and correlate patterns, 
trends, and common characteris¬ 
tics of criminal activity. The 
Crime Analysis Unit also func¬ 
tions as a support service to the 
department and to other law en¬ 
forcement agencies. 

The Electronic Support Unit is 

responsible for making available 
to the investigator, highly techni¬ 
cal and sophisticated state of the 
art electronic surveillance com¬ 
ponents. The unit provides an 
experienced technician trained 
to effectively obtain quality evi¬ 
dentiary audio and video re¬ 
cordings desired to successfully 
prosecute and convict criminal 
law violators. Additionally, this 
unit is responsible for the main¬ 
tenance of building security at 
One Police Center and all uni¬ 
form substations. 

The Adult Entertainment Unit 

is comprised of two detectives 
who work in conjunction with city 
licensing on adult use business 
issues and provides assistance 
and input into the formulation of 


city ordinances that affect these 
businesses. A third detective 
conducts all background inquir¬ 
ies into alcohol-related establish¬ 
ments and subjects applying for 
a license to sell alcohol within 
the city. 

The Construction Investiga¬ 
tions Unit is responsible for in¬ 
vestigating construction-related 
complaints. These complaints 
include work performed by unli¬ 
censed contractors, failure to 
complete construction services 
that were contracted, and other 
criminal allegations as it refers to 
construction within the City of 
Tampa. 

Throughout 2004, all units within 
the Criminal Intelligence Bureau 
have made significant strides in 
their contributions to the intelli¬ 
gence community overall and in 
addressing issues specific to 
their assigned areas. 


Crime analysis remains the cor¬ 
nerstone of CIB in the dissemi¬ 
nation of departmental intelli¬ 
gence and crime trends. 

The Adult Use Unit was active 
throughout 2004, monitoring all 
adult use businesses to ensure 
compliance with City Ordinances 
and State Statutes, as well as 
reacting to complaints of criminal 
activity as it relates to adult en¬ 
tertainment. 

The Intelligence Bureau contin¬ 
ues to focus resources on terror¬ 
ism following the September 11 th 
attacks. Detectives responded 
to numerous calls for assistance 
regarding suspicious activity. 
The calls were fully investigated 
and the results relayed to the 
FBI. 

The Intelligence Bureau spent 
2,870 hours on terrorism related 
issues in 2004. 
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The Office of the Assistant Chief 
of Operations commanded by 
Assistant Chief Scott A. Cun¬ 
ningham provides management 
and guidance to the Special Op¬ 
erations Division and the Patrol 
Divisions. The Special Opera¬ 
tions Division augments the pa¬ 
trol squads, as well as provides 
support and services to other di¬ 
visions of the police department, 
City of Tampa, and the commu¬ 
nity. 

Special Incident 
Management Unit 

The Special Incident Manage¬ 
ment Unit is a hybrid of special 
event and emergency planning. 
Their mission is to use special 
events to manage personnel and 
resources through the Incident 
Command System, which will 
prepare the Tampa Police De¬ 
partment for deployment in a 
man-made or natural disaster. 
The unit acting as the “planning 


section” for special events ac¬ 
complishes this specifically. 

The Specialty Teams’ mission is 
to serve the community with spe¬ 
cialized skills and equipment to 
preserve life, isolate and contain 
situations, and prevent loss of 
property. The Specialty Team is 
comprised of the Tactical Re¬ 
sponse Team (TRT), the Hos¬ 
tage Negotiation Team (HNT), 
the Bomb Team, and the Dive 
Team. Additionally, the Tampa 
Fire Rescue’s Tactical Medic 
Response Team supports the 
Tampa Police Department and 
the community. 

The Tactical Response Team 
has the responsibility of provid¬ 
ing and utilizing special weapons 
and tactics when field units are 
confronted with a person who 
barricades them¬ 
selves from the po¬ 
lice. The team is 
also called upon to 
provide assistance 
during departmental 
raids and the execu¬ 
tion of search war¬ 
rants when armed 
resistance is antici¬ 
pated. It provides 
protection for visiting 
dignitaries and also 
performs demonstra¬ 
tions to educate the 
community and fos¬ 
ter good will in the 
neighborhoods. TRT 
is also heavily tasked 
with domestic secu¬ 
rity measures, both 
proactive and reac¬ 
tive in nature. 


In 2004, the Tactical Response 
Team was activated a total of 
138 times. 

The Hostage Negotiation Team 
has the responsibility of re¬ 
sponding to any situation that re¬ 
quires specialized negotiation 
skills. It is the objective of the 
team to preserve life and to de¬ 
fuse volatile situations through 
negotiations and tactical strategy 
before implementing approved 
force options. The Hostage Ne¬ 
gotiation Team is designed to be 
deployed in conjunction with the 
Tactical Response Team. 

In 2004, the Hostage Negotiation 
Team responded to 16 reaction¬ 
ary callouts and one mutual aid 
reactionary callout. 



Bomb Team member Corporal John Romanyak 
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Tampa Police Aviation Unit helicopter flies near the Sunshine Skyway bridge 


The Bomb Team has the re¬ 
sponsibility of responding to any 
situation involving hazardous de¬ 
vices or materials. These situa¬ 
tions include, but are not limited 
to homemade bombs; discarded 
or found explosives; military ordi¬ 
nances; chemical and biological 
or radiological health hazards. 
This team has developed the ca¬ 
pabilities of responding to these 
situations regardless of the envi¬ 
ronment on land as well as be¬ 
neath the waterways of the city 
of Tampa. 

In 2004, the Bomb Team was 
activated 377 times. 

The Aviation Squad provides 
helicopter and fixed wing support 
to the Tampa Police Depart¬ 
ment, with the goal of enhancing 
safety for both the officers on the 
ground as well as the public. 
Fixed wing and helicopter ser¬ 
vices are provided to the Crimi¬ 
nal Investigations Division and 


Narcotics Bureau for surveil¬ 
lance operations and aerial sup¬ 
port during arrest scenarios. 
Aviation services are also avail¬ 
able to other city departments 
based on availability. 

The gyrostabilized camera 
system continues to be util¬ 
ized on the helicopters. 
These systems provide 
both daytime broadcast 
quality as well as night vi¬ 
sion capabilities. These 
systems are also utilized to 
make digital videotape re¬ 
cordings that are made 
available to the officers for 
use as evidence. 

All of this technology is now 
downlinked and connected 
to the city network. The 
video is viewable (with 
proper clearance) from any 
police department building. 

This technology increases 
officer safety, provides su¬ 


The Marine Unit/Dive Team mis¬ 
sion is to enforce the marine 
laws and to reduce illegal activity 
on and around the waterways of 
the city of Tampa. It also han¬ 
dles requests for service requir¬ 
ing expertise in underwater ac¬ 
tivities and boating incidents. 
The Unit will respond to emer¬ 
gency requests for victims of wa¬ 
ter mishaps as well as underwa¬ 
ter evidence and property recov¬ 
ery. The Unit will also respond 


Tactical Response Team member rappels from helicopter 


pervisors with real time video of 
high-risk situations and provides 
officers and prosecutors with 
broadcast quality video for court¬ 
room testimony. 

During 2004, the Aviation Squad 
provided 2,847 total flight hours 
and answered 7,665 calls for 
service. As a result of Aviation 
Squad activities, 462 arrests 
were made. 
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Tampa Police Marine Unit boat patrols the waterways around downtown Tampa 


to requests from other agencies 
for assistance related to under¬ 
water activity and boating inci¬ 
dents. During hazardous 
weather conditions, such as hur¬ 
ricanes, the Unit will provide as¬ 
sistance in the evacuation and 
rescue of citizens from high wa¬ 
ter evacuation areas. The mis¬ 
sion of the Tampa Police Marine 
Unit and Dive Team has been 
expanded to assist the United 
States Coast Guard and Depart¬ 
ment of Homeland Security with 
issues regarding security in and 
around the Port of Tampa and 
with the vessels entering and 
leaving the Port. The Unit will 
assist with vessel escorts and 
security dives on “high interest” 
vessels. 

Since January of 2004, the Ma¬ 
rine Unit responded to 307 calls 
for service. The search and res¬ 
cue operations resulted in the 
rescue of 96 persons. The Ma¬ 
rine officers also conducted 


1,376 safety inspections and is¬ 
sued 280 marine citations. 

The Dive Team portion of the 
unit responded to 156 total as¬ 
signments during 2004. These 
assignments included 25 com¬ 
munity events, and 35 “rescue 
mode” operations that resulted in 
the rescue of 49 persons. The 
Team responded in “recovery 
mode” 37 times, which resulted 
in the recovery of 5 deceased 
victims, 26 vehicles, 

10 vessels, and 2 
submerged aircraft. 

In addition, the team 
recovered property 
with an estimated 
value of $992,000. 

The Marine Unit and 
Dive Team were mo¬ 
bilized during four of 
the hurricanes of 
2004. They respond 
to calls for service in 
the city of Tampa 


during the peak periods of the 
storms. They also responded for 
rescues of persons trapped in 
homes and vehicles by flooding. 

The Marine Unit and the Dive 
Team both continue to interact 
as one entity. Both groups con¬ 
ducted numerous joint training 
and actual operations with other 
law enforcement agencies. 

The Marine Unit and Dive Team 
is often called upon to assist the 
United States Navy when they 
come into the Port of Tampa. 
The Marine Unit and Dive Team 
will work with the Hillsborough 
County Sheriff’s Office and the 
Coast Guard to search and se¬ 
cure the docks in the port for the 
arriving military vessels. 

The Crime Analysis and Map¬ 
ping Unit’s primary responsibility 
includes providing administra¬ 
tive, strategic and tactical data 
analysis and reports via spread¬ 
sheets, charts, graphs, ad hoc 
reporting and spatial-temporal 
analytical mapping. They create 
a Comstat type report for the de- 



Crime Analysts Jeff Gillespie and Charlene Della Pietra study crime maps 


TAMPA POLICE DEPARTMENT - 2004 ANNUAL REPORT 

■ 23 5 





















































K-9 Handler Master Police Officer Kurt Middleton with K-9 Zino 


partment called the Tampa Po¬ 
lice COPPER Report 
(Comprehensive Police Produc¬ 
tivity Evaluation Report). They 
give support to the department 
tactically by assisting in identify¬ 
ing trends and patterns to crime 
and provide accurate and timely 
information. The unit assesses 
the patrol deployment to ensure 
a fair and balanced distribution 
of geographical area, patrol 
units, and proper shift distribu¬ 
tion. 

The Reserve Force has pro¬ 
gressed significantly throughout 
this year, demonstrating their im¬ 
portant contribution to the de¬ 
partment as well as to the city of 
Tampa. This volunteer group 
has contributed substantially to 
the community in augmenting 


the uniform patrol and deferring 
deployment of regular officers to 
special events. 

The DUI Squad’s mission 
is to reduce the frequency 
of alcohol related traffic 
fatalities within the city of 
Tampa, through aggressive 
enforcement of the DUI 
laws. The DUI Squad 
concentrates in areas 
where alcohol related 
traffic crashes are occur¬ 
ring and relieves any pa¬ 
trol officer who encoun¬ 
ters drivers suspected of 
DUI. 

In 2002, The Tampa 
Police Department re¬ 
ceived a grant 
through the Florida 
Department of Trans¬ 
portation that provided the nec¬ 
essary funding to add six officers 
to the DUI Squad. The third and 
final year of the grant encom¬ 
passed the year 2004. With the 
additional officers, the arrest to¬ 
tal of individuals charged with 
DUI was 2,846. The DUI Squad 
also issued 2,343 traffic cita¬ 
tions. 

Members of the D.U.I. Squad 
conducted forty-three speaking 
engagements throughout the 
year regarding the dangers as¬ 
sociated with drinking and driv¬ 
ing. The majority of the speak¬ 
ing engagements were geared 
towards high school students 
who were attending driver’s edu¬ 
cation courses. 


The Traffic Unit’s mission is to 
increase the safety of the motor¬ 
ing public within the city of 
Tampa. During 2004, the Traffic 
Squad issued 15,442 traffic cita¬ 
tions. During the year, the Traf¬ 
fic Unit participated in numerous 
operations involving seat belt en¬ 
forcement, and speed reduction 
within neighborhoods and major 
roadways. 

The K-9 Unit’s primary mission is 
to augment the Patrol Divisions 
by utilizing our canines’ unique 
capabilities to search for and/or 
apprehend criminal suspects, as 
well as to search for missing/lost 
persons inside buildings and out¬ 
door areas. This allows such 
searches to be conducted more 
efficiently and with greater safety 
than using manpower alone. 
Additionally, the K-9 Unit is util¬ 
ized to assist in the service of 
search/arrest warrants, as well 
as to provide perimeter security 
during tactical situations. 

The K-9 Unit has specially- 
trained teams that can search for 
various explosives and narcot¬ 
ics. Since the September 11 th 
attack, the Unit has experienced 
a large number of requests to 
conduct searches for explosives 
at large events and functions in¬ 
volving dignitaries. 

The K-9 teams conduct public 
demonstrations for organizations 
such as schools and civic 
groups. These demonstrations 
serve to educate the public 
about our canines’ capabilities 
and police operations in general. 
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The K-9 Unit is available twenty- 
four hours per day, seven days 
per week, by virtue of call-outs. 
Since the vast majority of calls 
for K-9 service occur at night, all 
teams work either a late after¬ 
noon or midnight shift as their 
regularly scheduled tour of duty. 

At the end of 2004, the Unit’s au¬ 
thorized strength was ten sworn 
persons and eleven canines. All 
members of the Unit are as¬ 
signed a canine trained for patrol 
duty. 

Separate from the actual K-9 
Unit and a part of the QUAD 
Squad are three narcotics- 
detection K-9 teams. 

During 2004, the K-9 Unit appre¬ 
hended seventy-six felony sus¬ 
pects. 


revenue to fund itself and pro¬ 
duces a surplus to address the 
needs of other departments 
within the City of Tampa. For 
fiscal year 2004, extra duty offi¬ 
cers worked an additional 
204,690 hours, and represented 
a total of $4.7 million dollars 
billed to private businesses and 
persons. 

The Mounted Patrol Unit aug¬ 
ments the patrol divisions, as 
well as provides support to other 
divisions of the police depart¬ 
ment on specialized investiga¬ 
tions, or assignments. The Unit 
also conducts numerous public 
education programs for school 
age children and is often utilized 
during large special events in 
and around the city. 

There are five Mounted Patrol 



The Extra Duty Unit administers, 
manages, and coordinates the 
extra duty program with citizens, 
organizations, businesses, and 
Tampa Police Department offi¬ 
cers. This program generates 


teams attached to the K-9 
Squad, Special Operations Divi¬ 
sion. Mounted Patrol augments 
the uniform patrol, as well as 
provides support to the other di¬ 
visions of the police department 
on specialized investigations or 
assignments. 


Corporal Mike Morrow and Master Police Officer Tim Pasley 


Patrol Districts 

The Patrol Districts 
provide high visibility 
and police presence 
to prevent, deter, 
and detect crime, as 
well as to investi¬ 
gate matters, crimi¬ 
nal and non¬ 
criminal, which are 
of concern to the 
community, individu¬ 
als, and law en¬ 



forcement. The patrol 
districts respond to 
calls for assistance, 
enforce criminal 
and traffic 
laws, and per- 
form all other 
functions as 
deemed ap¬ 
propriate. 

On February 1 st , 

2005 a re¬ 

deployment of the 
department was 
implemented. The 
City was configured 
into three patrol dis¬ 
tricts that were 

staffed with considera- w 

tion for natural geographic 
boundaries, demographics and 
workload distribution. Each pa¬ 
trol district was subdivided into 
two sectors, which were further 
divided into beats or zones. 
Within those parameters, squads 
were assigned to permanent ar¬ 
eas. 


The patrol force consisted of 48 
uniformed squads, which patrol 
their assigned area of responsi¬ 
bility, responding to calls for ser¬ 
vice and performing self-initiated 
activities in support of the patrol 
district’s mission. 


As of December 31, 2004, The 
patrol districts had an authorized 
strength of 730 sworn positions. 

The Field Training and Evalua¬ 
tion Program is intended to pro¬ 
vide the optimum utilization of 
training resources and person¬ 
nel, in a dynamic environment to 
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The District Latent In¬ 
vestigative Squads 
were responsible for 
latent investigation of 
property crimes and 
non-domestic violence 


2004 Gasparilla Day Parade 


facilitate advanced on-the-job 
training to probationary officers. 
Accurate and complete records 
of each participant’s progress is 
based on observed performance 
and testing. 

The FTEP goal for 2004 was to 
provide field training to all newly 
hired sworn personnel, including: 
full-time law enforcement offi¬ 
cers; Reserve I and Reserve II 
officers to meet the minimally ac¬ 
ceptable standards of perform¬ 
ance as set forth by departmen¬ 
tal guidelines in the respective 
training programs. There were 
forty full-time sworn probationary 
officers that participated in the 
FTEP in 2004. 


assaults occurring 
within their respective 
patrol district. 


The District I Latent Investigative 
Squad was assigned 2,800 
cases, with 2,991 being suc¬ 
cessfully cleared. This repre¬ 
sents a 107% clearance rate. A 


Each patrol district has two 
squads that provide a 7-day per 
week resource for addressing 
narcotics. The disruption and/or 
dismantling of street level nar¬ 
cotics organizations succeeded 
in substantially reducing the cir¬ 
cular pattern of crimes against 
property and persons associated 
with drug addicts. 


The Street Anti-Crime Squad 
(SAC) consist of two squads 
that are assigned to each dis 
trict, with a primary mission of 
addressing pattern crime 
and pro-actively defeating 
repeat and career crimi¬ 
nals, thus preventing 
crime before it hap¬ 
pens. Officers were 
deployed at appropri¬ 
ate times and locations 


to identify and/or appre¬ 
hend perpetrators during 
the actual commission of 


crimes. SAC officers 
performed uniformed 
or plainclothes assign¬ 
ments as dictated by 
need. These squads 
were extremely bene¬ 
ficial in targeting rob¬ 
bery suspects, vehicle 
theft suspects, bur¬ 
glary suspects, and 
prostitution/morals of¬ 
fenses. 


The Quick Uniform Attack on 
Drugs Squad’s (QUAD) primary 
mission is to disrupt and/or dis¬ 
mantle street-level narcotics sale 
and distribution organizations. 


Master Police Officer Bill Traynham 
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Assistant Cl eF oF Operations 




District III Sector F deployed 
manpower to deal with the 
unique needs of the Downtown 
Business District, Ybor City and 
Channelside Entertainment Dis¬ 
tricts. The Downtown population 
is primarily transient in nature 
and revolves around the busi¬ 
ness and retail interests. 

Downtown’s specialized activi¬ 
ties are structured around the 
patrol functions. Each of these 
events required on-duty police 
officers to provide both traffic 
and crowd control. Additionally, 
officers worked parades and nu¬ 
merous Election 2004 campaign 
visits from candidates for the Of¬ 
fice of President to congres¬ 
sional offices. 


Additional officers on 
foot, horseback, bicycle, 
and unmarked units 
were patrolling the area. 
Consequently, auto bur¬ 
glary was down 69%, 
grand theft auto was 
down 70%, and robbery 
was reduced by 100%. 


Mounted Patrol Officer Ellen Schantz at Memorial Ceremony 


total of $590,068.07 in stolen 
property was recovered. 

The District II Latent Investiga¬ 
tive Squad was assigned 1,719 
cases in 2004. It cleared 1,578 
cases, for a clearance rate of 
91%. A total of $304,600 in sto¬ 
len property was recovered. 

The District III Latent Investiga¬ 
tive Squad was assigned 1,944 
cases in 2004. It cleared 1,236 
cases, for a successfully clear¬ 
ance rate of 64%. A total of 
$247,634 in stolen property was 
recovered. 

During the 2004 holiday shop¬ 
ping season, several operations 
were initiated to help reduce 
crime in the Westshore Alliance 
area. This area includes 
Westshore and the International 
Malls, as well as a large group of 
area businesses. One of these 
operations was called Smart 
Shopper and a second one 
called Out of Sight helped re¬ 
duce the overall crime rate by 
72% in these areas. 


During this same time 
period, the patrol units in 
the North Boulevard 
Homes area were dili¬ 
gent in their efforts to 
concentrate on known offenders, 
which resulted in four drug- 
related arrests. 

The New Tampa area had a 
population growth of approxi¬ 
mately 10.3% last year and an 
increase of 17% in the number 
of business licenses on file. Ac¬ 
cording to the Department of 
Transportation, the number of 
vehicles that travel Bruce B. 
Downes in the New Tampa area 
a day is 76,917, which is an in¬ 
crease of 16% from the previous 
year. Two squads patrol the New 
Tampa area of District II. One 
squad is assigned to A Cycle 
and the other to the B Cycle. 


These squads are self-relieving 
and are not part of the shift bid 
process. The officers assigned 
to the New Tampa Squad have 
dealt with the increases in popu¬ 
lation and traffic without an in¬ 
crease in the number of officers. 
The number of assigned and 
self-initiated calls handled by 
these two squads went up 65% 
in 2004. 
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Community ReLatIons Bureau SiATisiicss 


COMMUNITY RELATIONS BUREAU 


CHILDREN'S PROGRAMS UNIT 


Year 

Programs 

Citizens 

Contacted 

2003 

1,135 

192,463 

2004 

1,025 

64,688 

SPECIAL PROGRAMS UNIT 

Year 

Programs & 
Special Events 

Citizens 

Contacted 


2003 


2004 


3,743 


1,904 


106,139 


44,426 


POLICE ATHLETIC LEAGUE UNIT 


Year 

Programs 

Citizens 

Contacted 

2003 

379 

2,658 

2004 

493 

2,644 


POLICE ATHLETIC LEAGUE UNIT 


TRIP PROGRAM 


Year 

Programs 

Citizens 

Contacted 

2003 

379 

2,658 

2004 

493 

2,644 

L.E.A.P. 

PROGRAM 

Year 

Youth 

Participating 

Youth 

Returned/ 

Dismissed 

2003 

453 

189 

2004 

393 

75 


Year 

Youth 

Processed 

2003 

1,369 

2004 

343 


TAMPA POLICE EXPLORERS 


Year 

Hours 

Donated 

2002 

1,521.25* 

2003 

1755** 


*January-May 2002 
*July-December 2003 



Master Police Officer Randy Davis unloads the department’s tree for the holidays 
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CrImInaL iNTElliqENCE Bureau STATisTics 


CRIMINAL INTELLIGENCE BUREAU 


CRIME ANALYSIS UNIT 


TPD STREET CHECKS/FIELD INTERVIEWS 
(Reviewed & Disseminated) 

6,654 


OFFENSE REPORTS ANALYZED: 


ROBBERY 1,615 

SEX CRIMES (SEXUAL BATTERYC LEWD & LASC, etc.) 424 
TOTAL OFFENSES REVIEWED: 2,039 

CRIMINAL INTELLIGENCE BULLETINS 225 

SOCIAL SECURITY TRACES 165 

AUTO TRACK SEARCHES 208 

INMATE RELEASES 214 


REQUESTS FOR ASSISTANCE: 

TPD REQUESTS 

1,356 

OTHER AGENCY REQUESTS 

239 

TOTAL REQUESTS 

1,595 

TOTAL POSITIVE ASSISTS 

1,292 



Karen Holt & Kathy Kobylarz 



Ma]or Carl Davis & Officer Calvin Johnson with Tampa Mayor Pam lorio 
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Av vrioN SiATisTicss 




TAMPA POLICE DEPARTMENT 
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TYPE OFFENSE 

2003 

2004 

# DIFF. 

% DIFF. 

Murder 

41 

30 

-11 

-26.8% 

Sexual Battery 

282 

248 

-34 

-12.1% 

Robbery 

1,769 

1,413 

-356 

-20.1% 

Aggravated Assault 

3,641 

3,487 

-154 

-4.2% 

TOTAL VIOLENT OFFENSES 

5,733 

5,178 

-555 

-9.7% 

Burglary 

6,390 

6,077 

-313 

-4.9% 

Larceny 

16,715 

14,821 

-1,894 

-11.3% 

Vehicle Theft 

5,344 

3,937 

-1,407 

-26.3% 

TOTAL NON-VIOLENT OFFENSES 

28,449 

24,835 

-3,614 

-12.7% 

TOTAL PART ONE CRIMES 

34,182 

30,013 

-4,169 

-12.2% 


ARREST INFORMATION 


2003 

2004 

#CHANGE 

% CHANGE 

Adult 

26,322 

35,740 

9,418 

+35.78% 

Juvenile 

3,249 

3,923 

674 

+20.74% 

Male 

22,980 

30,828 

7,848 

+34.15% 

Female 

6,591 

8,835 

2,244 

+34.05% 

TOTAL 

29,571 

39,663 

10,092 

+34.13% 


Per 100,000 Population 


YEAR 

POPULATION 

RATE 

1995 

285,153 

14,417.52 

1996 

289,337 

14,816.98 

1997 

290,886 

12,638.63 

1998 

293,390 

12,256.72 

1999 

297,505 

10,761.50 

2000 

303,447 

11,094.52 

2001 

308,005 

11,314.10 

2002 

311,880 

11,344.11 

2003 

315,934 

10,819.35 

2004 

323,663 

9,272.91 


DOMESTIC VIOLENCE ARRESTS 

| 2003 2004 % CHANGE 

Murder 

5 6 +20.0% 

Manslaughter 

1 0 -100.0% 

Forcible Rape 

24 33 +37.5% 

Forcible Sodomy 

Forcible Fondling 

1 1 NO CHANGE 

11 20 +81.8% 

Aggravated Assault 

680 1,017 +49.6% 

Aggravated Stalking 

10 16 +60.0% 

Simple Assault 

1,646 2,731 +65.9% 

Threat/Intimidation 

0 0 NO CHANGE 

Simple Stalking 

0 0 NO CHANGE 


TOTAL 

2,378 3,824 +60.8% 


10 YEAR COMPARISON OF PART ONE CRIMES 


Year 

Murder 

Rape 

Robbery 

Agg Asslt 

Burglary 

Larceny 

Veh Theft 

Total 

2004 

30 

248 

1,413 

3,478 

6,077 

14,821 

3,937 

30,013 

2003 

41 

282 

1,769 

3,641 

6,390 

16,715 

5,344 

34,182 

2002 

37 

257 

2,334 

3,661 

6,283 

16,088 

6,720 

35,380 

2001 

34 

281 

2,359 

3,942 

6,096 

15,586 

6,550 

34,848 

2000 

38 

289 

2,183 

3,871 

6,177 

15,336 

5,772 

33,666 

1999 

31 

262 

2,321 

3,989 

6,024 

13,649 

5,740 

32,016 

1998 

40 

328 

2,464 

4,711 

5,720 

17,622 

5,075 

35,960 

1997 

35 

350 

2,539 

5,046 

6,605 

17,943 

4,228 

36,746 

1996 

41 

351 

2,671 

5,624 

7,373 

20,787 

6,024 

42,871 

1995 

47 

372 

2,626 

5,664 

6,622 

19,773 

5,982 

41,086 

1994 

62 

463 

3,378 

6,359 

8,734 

21,503 

11,011 

51,510 
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70,000 
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NO DATA AVAILABLE FOR 1988 































InternaL AFFams SiAtisTics 


CASES HANDLED 


2004 

2003 

2002 

2001 

Calls for Police Service 

706,070 

600,717 

596,977 

613,508 

IAB Cases 

70 

67 

65 

74 


DISPOSITION OF INTERNAL AFFAIRS CASES 


Disposition 

Number 

Percentage 

Sustained 

13 

13% 

Unfounded/Exonerated 

34 

33% 

Unfounded/Not Involved 

3 

3% 

Unfounded/Unwarranted 

10 

10% 

Not Sustained 

25 

25% 

Policy Violation (Required by Police) 

0 

0% 

No Violation (Required by Policy) 

11 

11% 

TOTAL 

96 

100% 


RANDOM DRUG SCREENING PROGRAM 


Year 

Number of Tests 

Positive Test Results 

2004 

134 

0 

2003 

127 

0 

2002 

135 

0 

2001 

141 

0 


ALL TEST RESULTS HAVE BEEN NEGATIVE 



2004 Tampa Police Dragon Boat Race Team 
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CoMMUNicATioNS SiAiisTicss 



The most significant change in tracked activity is the large increase in calls received by Communications. There was a 90.25% 
$ increase in non-emergency calls. The majority of this increase is attributed to the very busy hurricane season of 2004. 
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As of December 31,2004 


CLASSIFICATION 

CHIEF 

ASST 

CHIEF 

ADMIN 

ASST 

CHIEF 

OPS 

ADMIN 

CID 

D1 

D2 

D3 

TOTAL 

CHIEF OF POLICE 

1 








1 

ASST CHIEF OF POLICE 

2 








2 

POLICE CAPTAIN 


1 

1 

2 

2 

2 

2 

2 

13 

POLICE CORPORAL 


1 

7 

6 

3 

16 

20 

16 

69 

POLICE DETECTIVE 

8 

11 



76 

7 

6 

7 

115 

POLICE FLIGHT OFFICER 



5 






5 

POLICE FLIGHT SUPERVISOR 



1 






1 

POLICE LIEUTENANT 






8 

8 

8 

24 

POLICE MAJOR 




1 

1 

1 

1 

1 

5 

POLICE OFFICER 


2 

59 

24 

4 

172 

188 

186 

635 

POLICE SERGEANT 

1 

1 

6 

3 

8 

17 

19 

17 

72 

SCHOOL RESOURCE OFFICER 





26 




26 

GRAND TOTAL 

12 

16 

79 

36 

120 

223 

244 

237 

968 



Tampa Police Department personnel, circa 1900 
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Job Title 

CHIEF 

ASST 

CHIEF 

ASST 

CHIEF 

ADMIN 

ASST 

CHIEF 

OPS 

ADMIN 

CID D1 

D2 D3 TTL 

ACCOUNTANT 1 


1 





1 

ACCOUNTANT ll-SUPERVISORY 


2 





2 

ACCOUNTING CLERK II 


1 





1 

ACCOUNTING TECHNICIAN 1 


3 





3 

ACCOUNTING TECHNICIAN II 


1 





1 

ACCREDIATION COORDINATOR 


1 





1 

ADMINISTRATIVE ASSISTANT II 





2 


2 

ASST CITY ATTORNEY II 

1 






1 

ASST CRIME PREVENTION PROG COORD 





1 


1 

ASST POLICE AIRCRAFT MECHANIC 




1 



1 

ASST PUB SAFETY INFO COOR 

1 






1 

BACKGROUND INVESTIGATOR 





2 


2 

BUILDING MAINTENANCE SUPV 1 





1 


1 

COMMUNICATIONS SUPERVISOR 1 





5 


5 

COMMUNICATIONS SUPERVISOR II 





3 


3 

COMMUNICATIONS SUPERVISOR III 





1 


1 

COMMUNICATIONS TECHNICIAN 1 





16 


16 

COMMUNICATIONS TECHNICIAN II 





63 


63 

COMMUNICATIONS TECHNICIAN III 





24 


24 

COMMUNICATIONS TRAINING COOrd. 





1 


1 

CRIME ANALYST 1 



2 

3 



5 

CRIME ANALYST II 



1 




1 

CRIME PREVENTION PRACTITIONER 





6 

1 

1 8 

CRIME PREVENTION PROGRAM COORD 





2 


2 

CRIME SCENE TECHNICIAN 1 






7 

7 

CRIME SCENE TECHNICIAN II 






7 

7 

CRIME SCENE TECHNICIAN TRAINEE 






2 

2 

CUSTOMER SERVICE REPRESENTATIVE 1 




1 



1 

DEPARTMENTAL APP SYST ANL 


1 





1 

DEPARTMENTAL COMPUTER SPECIALIST 


3 





3 

EVIDENCE SERVICES ASSISTANT SUPV 





1 


1 

EVIDENCE SERVICES SUPERVISOR 





1 


1 

EVIDENCE SPECIALIST 





2 

1 

3 

EVIDENCE TECHNICIAN 





15 


15 

EXECUTIVE AIDE 

1 






1 
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Job Title 

CHIEF 

ASST 

CHIEF 

ASST 

CHIEF 

ADMIN 

ASST 

CHIEF 

OPS 

ADMIN 

CID 

D1 

D2 

D3 

TTL 

GRANTS SPECIALIST 


1 








1 

IDENT SECTION SHIFT SUPERVISOR 






3 




3 

IDENTIFICATION SECTION SUPERVISOR 






1 




1 

INVESTIGATIVE ASSISTANT 






6 

1 

1 


8 

LATENT FINGERPRINT SPECIALIST 






3 




3 

LEGAL SECRETARY (U) 

1 









1 

MAINTENANCE REPAIRER II 





1 





1 

MATERIALS COORDINATOR 




1 






1 

OFFICE SUPPORT SPECIALIST 1 




1 

3 





4 

OFFICE SUPPORT SPECIALIST II 

1 

1 

1 

1 

10 

4 

2 

1 

1 

22 

OFFICE SUPPORT SPECIALIST III 

2 

2 



1 

1 




6 

OFFICE SUPPORT SPECIALIST IV 

3 

1 



1 

1 

1 

1 

1 

9 

PERSONNEL ASSISTANT 1 


4 



1 





5 

PERSONNEL ASSISTANT II 


1 



1 





2 

PLANNING RESEARCH ANALYST 1 


1 








1 

POL COMM SVC OFCR SUPERVISOR 1 





1 





1 

POL COMMUNITY SERVICE OFFICER 





2 





2 

SUPV 











POLICE AIRCRAFT MECHANIC 




1 






1 

POLICE AIRCRAFT MECHANIC SUPV 




1 






1 

POLICE COMMUNITY SERVICE OFFICER 





15 

1 

4 

4 

4 

28 

POLICE DATA TERMINAL OPER 





17 

3 


1 


21 

POLICE FISCAL MANAGER 


1 








1 

POLICE FLEET SERVICES TCH 


1 








1 

POLICE INFO SERVICES MANAGER 


1 








1 

POLICE PHOTO LAB TECHNICIAN 1 






1 




1 

POLICE PHOTO LAB TECHNICIAN II 






1 




1 

POLICE STAFF SUPPORT SUPERVISO 


1 








1 

POLYGRAPH SPECIALIST 





2 





2 

PROPERTY CONTROL COORDINATOR 


1 








1 

PUBLIC SAFETY INFORMATION COOR 

1 









1 

PUBLIC SERVICE OFFICER 







4 

2 

2 

8 

RANGE MASTER 





1 





1 

SECURITY COORDINATOR 





1 





1 

SERVICES ATTENDANT II 





3 





3 

SITE PROGRAM COORD (WEED & SEED) 








1 


1 

TRAINING SPECIALIST 





1 





1 

Total Positions 

11 

29 

4 

10 

207 

42 

13 

12 

8 

336 
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Corporal Lawrence McKinnon 

OFFICER OF THE YEAR 


Corporal Larry McKinnon has been employed by the 
Tampa Police Department since June 1982. Corporal 
McKinnon currently serves the citizens of Tampa in Patrol 
District Two, which is Northeast Tampa. 

For most of 2004, Corporal McKinnon served as Acting- 
Sergeant for his patrol squad. The squad thrived under 
his leadership and during his watch the squad tactfully 
adjusted to crime trends; formulated and implemented 
COP enforcement and crime reduction strategies while 
simultaneously waging war on both street level narcotics 
and prostitution. An infamous street level “Drug Hole” at 
E. Annie St. and N. 13 th St. became their first campaign 
and 100 arrests later, there was relief for the neighbor¬ 
hood! They turned their attention to prostitution along the 


N. Nebraska Ave. corridor north of E. Busch Blvd. reduc¬ 
ing complaints by 90% and virtually eliminated any signs 
of the age-old problem. The squad did this while answer¬ 
ing 14,000 calls for service and arresting another 700 law 
violators! Corporal McKinnon led by example personally 
handling 534 calls for service and initiating another 356 
police actions! We are certain that individual and collec¬ 
tive efforts such as these played an integral role in reduc¬ 
ing crime an unprecedented 12.2% citywide in 2004. 

Corporal McKinnon’s leadership style is subtle but yet 
strong; his commitment is unquestionable and his deter¬ 
mination to make the city of Tampa a safer place for all is 
unyielding. Corporal McKinnon epitomizes what it means 
to be one of Tampa’s finest! 
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2004 AwARds 






I 


a 



Edward Durkin 

EMPLOYEE OF THE YEAR 


Since Eddie Durkin was promoted to Communications Su¬ 
pervisor almost two years ago, he has taken on a strong 
leadership role that is appreciated by his team and this 
Department. 

Eddie is a master at motivating people to take on special 
projects and training opportunities. His sincere interest in 
the development of others is evident in his constant 
coaching and encouragement of employees to learn the 
Reverse 9-1-1 System. Several dispatchers are now 
trained and proficient in the use of this program. 

Mr. Durkin volunteered to be the ‘Eddytor’ of the new 
Communications Newsletter, Radio Waves. He met the 
challenge with absolute enthusiasm and energy. He coor¬ 
dinated the effort, compiled various articles, and used 
creativity in producing a unique presentation for the inau¬ 
gural issue two years ago. The newsletter is published 10 


times a year, which requires considerable creative energy. 

Along with his regular duties, Eddie is the 9-1-1 Communi¬ 
cations point of contact for the COOP initiative. This as¬ 
signment includes entering intelligence into a citywide da¬ 
tabase, the modification of the Communications Evacua¬ 
tion Plan, and continuous effort to ensure the Continuity 
Of Operations for Communications during an emergency. 
After attending a seminar by the Office of Domestic Pre¬ 
paredness, Eddie worked with S.I.M.U. for threat and vul¬ 
nerability assessments of the Communications Section. 
He helped determine the Bureau’s readiness to handle a 
crisis in our community. 

In short, if you need something done, and you want it 
done right, Eddie Durkin is the man for the job. In recog¬ 
nition of his dedication to the Department, Edward Durkin 
has been selected as the Employee of the Year for 2005. 
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Detective Richard Diaz 
Officer Kevin Burke 
Elizabeth ‘Betty’ Wick 
David West 
Ron Rotella 

Westshore Alliance 

Officer Greg Hattie 

Officer of the Month 


January 

Misty L. Howey 

February 

Bryon Hoskins 

March 

Roland Pellegrino 

April 

Richard L. Moody 

May 

Gary Sandel 

June 

Gary Balkcom 

July 

Jimmie Hinkle 

August 

Jerry Patrick 

September 

Michael Spirk 

October 

John Ladd 

November 

Lawrence McKinnon 

December 

Terrence Covais 


Major Vance David Fairbanks Award 

Reserve Officer of the Year 

Volunteer of the Year 

Citizen of the Year 

Business Partner of the Year 

Chief’s Community Oriented Policing Award 


Employee of the Month 


January 

Rebecca A. Mercer 

February 

Edward J. Durkin 

March 

Crystel R. Sampson 

April 

Jason Brando 

May 

Sheila D. Camper 

June 

Diana Clark 

July 

Regina Mygrant 

August 

Jennifer Canchola 

September 

Charlene Della Pietra 

October 

Beverly Harvin 

November 

Renee Borden 

December 

Priscilla Phillips 
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NAME 

FORMER CLASSIFICATION 

NEW CLASSIFICATION 

Luis R Adan 

Police Sergeant 

Police Lieutenant 

Garrett V Allen 

Police Detective 

Police Corporal 

Mark Altimari 

Police Officer 

Police Corporal 

Ann W Andrews 

Planning Research Analyst II 

Grants Specialist 

Dianne M Annaloro 

Office Support Specialist II 

Communications Technician 1 1 

Kthleen L Atiles 

Police Officer 

Police Detective 

Diana M Ayra 

Police Community Service Officer 

Crime Scene Technician Trainee 

Donna Carol Baker 

Office Support Specialist 1 

Office Support Specialist II 

Bryan A Baldie 

Communications Technician 1 

Communications Technician II 

Lisa M Bishop 

Police Officer 

Police Detective 

Lisa K Boeving 

Police Corporal 

Police Sergeant 

Steven A Borden 

Police Officer 

Police Corporal 

Steven A Borden 

Police Corporal 

Police Detective 

Gretchen A Brack 

Communications Technician 1 

Communications Technician II 

Gretchen A Brack 

Communications Technician II 

Police Community Service Officer 

Jason C Brando 

Crime Scene Technician Trainee 

Crime Scene Technician 1 

Tonia Bright 

Office Support Specialist 1 

Crime Prevention Practitioner 

La Joyce Michelle Caldwell 

Police Corporal 

Police Detective 

Michelle Carithers 

Communications Technician II 

Communications Technician III 

Gregory S Caulley 

Police Officer 

School Resource Officer 

Anthony Jerome Collins 

Communications Technician 1 

Communications Technician II 

Jan M Connor 

Police Data Terminal Operator 

Departmental Computer Specialist 

Charles S Courtoy 

Police Sergeant 

Police Lieutenant 

Patrick R Crate 

Police Officer 

Police Detective 

Kellie D Daniel 

Police Officer 

Police Detective 

Sean T Davis 

Police Officer 

Police Detective 

Timothy J Degusipe 

Police Officer 

Police Corporal 

Susan J Delage 

Crime Scene Technician II 

Latent Fingerprint Specialist 

Ruben Robert Delgado 

Police Officer 

Police Detective 

Charlene M DellaPietra 

Police Data Terminal Operator 

Crime Analyst 1 

Ann Marie Demesa 

Police Corporal 

Police Detective 

Ann Marie Demesa 

Police Detective 

Police Sergeant 

Matthew S Dolitsky 

Police Officer 

Police Corporal 

Jared S Douds 

Police Officer 

Police Corporal 

Theresa L Doyle 

Communications Technician II 

Communications Technician III 

Raymon Estevez 

Police Officer 

Police Corporal 

Raymon Estevez 

Police Corporal 

Police Detective 

William F Ferguson 

Police Sergeant 

Police Lieutenant 

Ralph D Fine 

School Resource Officer 

Police Officer 

Ralph D Fine 

Police Officer 

Police Corporal 

Michael R Flynn 

Police Detective 

Police Corporal 

James E Ford 

Police Detective 

Police Sergeant 

Michael A Gambrell 

Police Officer 

School Resource Officer 

Denise M Garciga 

Office Support Specialist II 

Police Community Service Officer 

Carl W Giguere 

Police Corporal 

Police Sergeant 

Jeffrey L Gillespie 

Communications Technician II 

Crime Analyst 1 

Martin B Gonzalez 

Police Sergeant 

Police Lieutenant 

Neris Gonzalez 

Office Support Specialist II 

Police Community Service Officer 
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Neris Gonzalez 

Police Community Service Officer 

Crime Prevention Practitioner 

Terry Gonzalez 

School Resource Officer 

Police Officer 

Jerome S Graham 

Communications Technician II 

Communications Technician II 

Jerome S Graham 

Communications Technician II 

Communications Technician 1 

Rhonda W Grandle 

Police Comm Tech III 

Police Community Service Officer 

Douglas G Groves 

Police Officer 

Police Corporal 

Rebecca Lynne Harmon 

Police Corporal 

Police Sergeant 

James H Harris 

Police Officer 

Police Corporal 

Stephen M Harnett 

Police Sergeant 

Police Lieutenant 

Mildred E Henderson 

School Resource Officer 

Police Officer 

Thomas A Hevel 

Police Detective 

Police Corporal 

Brenda A Higgins 

Police Community Service Officer 

Materials Coordinator 

Diane Hobley-Burney 

Police Corporal 

Police Sergeant 

Bobbie L Holder 

Police Sergeant 

Police Lieutenant 

Melanee D Holder 

Police Officer 

Police Corporal 

Melanee D Holder 

Police Corporal 

Police Detective 

Anthony Dewan Horne 

Police Officer 

Public Service Officer 

Eric D Houston 

Police Officer 

Police Corporal 

Eric D Houston 

Police Corporal 

Police Detective 

Michael P Howard 

Police Corporal 

Police Sergeant 

Kevin A Howell 

Police Corporal 

Police Sergeant 

Phyllis T Jackson 

Personnel Assistant 1 

Personnel Assistant II 

Alonzo E Johnson 

Police Officer 

School Resource Officer 

Calvin S C Johnson 

Police Officer 

Police Detective 

Amy M Keck 

Police Corporal 

Police Detective 

Christian R Kessler 

Police Officer 

Police Corporal 

Christian R Kessler 

Police Corporal 

Police Detective 

Michael F Kirlangitis 

Police Corporal 

Police Detective 

Michael F Kirlangitis 

Police Officer 

Police Corporal 

Tosia A Kmiec 

Police Community Service Officer 

Crime Analyst 1 

Diane M Kramer 

Office Support Specialist II 

Police Community Service Officer 

Jill L Kwiatkowski 

Police Sergeant 

Police Lieutenant 

Ricky J Landry 

Police Officer 

Police Detective 

Bruce D Leidholdt 

Police Sergeant 

Police Lieutenant 

Charles A Leistl 

Police Officer 

Police Corporal 

Wayne E Lile 

Communications Technician 1 

Communications Technician II 

Maria Llanes 

Police Community Service Officer 

Office Support Specialist II 

Robert A Lovering 

Police Sergeant 

Police Lieutenant 

Paul J Lusczynski 

Police Corporal 

Police Sergeant 

Daniel D Lyons 

Police Sergeant 

Police Lieutenant 

Anthony J Mako 

Police Officer 

School Resource Officer 

Mary T Malcom 

Office Support Specialist 1 

Police Data Terminal Operator 

Christopher E Man-Son-Hing 

Police Officer 

School Resource Officer 

Manuel E Martinez 

Police Officer 

Police Detective 

Richard A Mateyka 

Community Service Officer 

Investigative Assistant 

Michael D Mazza 

Police Officer 

Police Detective 

Lenna A McCann 

Communications Technician 1 

Communications Technician II 

Kevin P McCoy 

Police Officer 

Police Detective 

Jeffrey M McGrath 

Police Detective 

Police Corporal 
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James E Meier 

Police Detective 

Police Corporal 

Jamaal D Mercy 

Police Comm Tech 1/ As II 

Communications Technician III 

Carlo Milillo 

Police Officer 

Police Corporal 

Lesley J Miller 

Police Officer 

Police Detective 

Thomas J Miller 

Police Corporal 

Police Sergeant 

Julie A Moore 

Police Detective 

Police Corporal 

Willie E Mosley 

Communications Technician 1 

Communications Technician II 

Paul L Mumford 

Police Corporal 

Police Detective 

Naoko Munoz 

Departmental Computer Specialist 

Departmental App Systems Analyst 

Ronald Wade Neipert 

Communications Technician 1 

Communications Technician II 

Jeanette M O'Bryant 

School Resource Officer 

Police Officer 

Richard O'Connor 

Police Officer 

Police Corporal 

Richard O'Connor 

Police Corporal 

Police Detective 

Richard E Parsons 

Communications Technician 1 

Communications Technician II 

Douglas J Pasley 

Police Officer 

Police Corporal 

Kaminiben K Patel 

Crime Scene Technician Trainee 

Crime Scene Technician 1 

Kevin J Petry 

Police Officer 

Police Detective 

Karen M Pharo 

Office Support Specialist II 

Police Community Service Officer 

Kimberly M Plourde-Torres 

Police Officer 

Police Detective 

John F Preyer 

Police Corporal 

Police Sergeant 

Alexander L Rahmings 

Police Corporal 

Police Detective 

Jill K Ramsten 

Police Lieutenant 

Police Captain 

Roosevelt R Ratliff 

Police Sergeant 

Police Lieutenant 

Ivan N Reese 

Crime SceneTechnician 1 

Crime SceneTechnician II 

Kathrine Replogle 

Police Comm Tech II 

Police Community Service Officer 

Gabriel R Rios 

Communications Technician II 

Communications Technician III 

Christy L Rivers 

Police Comm Tech 1/ As II 

Communications Technician III 

Craig N Roberts 

Police Sergeant 

Police Lieutenant 

Elisa Romero 

Communications Technician 1 

Communications Technician II 

Salvatore Ruggiero 

Police Sergeant 

Police Lieutenant 

Tammy R Russ 

Police Comm Tech II 

Communications Technician III 

Vincent Sallimo 

Police Corporal 

Police Detective 

Crystel R Sampson 

Crime Analyst 1 

Background Investigator 

Alphonso Sams 

Police Corporal 

Police Sergeant 

Walter L Sams 

Police Officer 

Police Corporal 

Melissa A Schampers 

Communications Technician 1 

Communications Technician II 

Ann Marie Schiavone 

Office Support Specialist II 

Customer Service Representative 1 

Jeffrey F Shearer 

Police Officer 

Police Detective 

Donna F Showalter 

Police Officer 

School Resource Officer 

Jennifer J Simons 

Communications Technician 1 

Communications Technician II 

John A Sluckis 

Police Officer 

Police Detective 

Sarah E Small 

Communications Technician II 

Communications Technician 1 

Sarah E Small 

Communications Technician II 

Police Community Service Officer 

Joseph S Sollazzo 

Police Detective 

Police Corporal 

Joseph S Sollazzo 

Police Corporal 

Police Sergeant 

Xiomara A Stevens 

Office Support Specialist 1 

Office Support Specialist II 

Gene A Strickland 

Police Corporal 

Police Sergeant 

Shane R Thorn 

Personnel Assistant 1 

Office Support Specialist II 

Larry W Timmer 

Police Corporal 

Police Detective 
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2004 Promotions 


Dolvin W Todd 

Police Detective 

Police Sergeant 

Michael A Toledo 

Communications Technician 1 

Communications Technician II 

Anthony M Tyson 

Police Corporal 

Police Detective 

Austin D Tyson 

Communications Technician 1 

Communications Technician II 

Ricardo H Ubinas 

Police Detective 

Police Corporal 

Elias Vazquez 

Police Detective 

Police Sergeant 

Ricardo Velez 

Police Officer 

Police Detective 

James A Verble 

Police Officer 

Police Corporal 

Joseph H Walker 

Background Investigator 

Police Comm Service Officer Su| 

Eric B Ward 

Police Detective 

Police Sergeant 

Cullen J Waters 

Community Service Officer Supervisor II 

Identification Section Supervisor 

David B Watt 

Police Officer 

Police Corporal 

Jeffrey L Wilks 

Police Corporal 

Police Sergeant 

John Womack 

Police Officer 

Police Corporal 

Chrystal L Worthington 

Communications Technician 1 

Communications Technician II 

John S Yonke 

Communications Technician II 

Communications Technician III 

Mark Yost 

Police Officer 

Police Corporal 

Richard L Zytczak 

Police Detective 

Police Corporal 
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NAME 

RANK OR POSITION 

RETIRED 

Ruben L Alvarez 

Police Detective 

01/09/2004 

William R Banks 

Police Corporal 

09/29/2004 

Nelda Barfield 

Personnel Assistant II 

06/04/2004 

Klaus D Bayer 

Police Officer 

06/01/2004 

Keith Billingsley 

Police Officer 

01/10/2004 

Aubrey E Black 

Police Detective 

11/12/2004 

James E Bowers 

Police Corporal 

04/09/2004 

James W Bryan 

Police Officer 

06/24/2004 

Deborah Hughes Bryant 

School Resource Officer 

01/02/2004 

Hayward Bryant 

Police Detective 

01/09/2004 

Jeffrey G Burger 

Police Officer 

07/22/2004 

Nicolette Walters Creel 

Police Corporal 

04/21/2004 

Bobbie Curry 

Police Sergeant 

09/17/2004 

Stanley R Diokas 

Police Detective 

02/06/2004 

Robert S Dubose 

Police Sergeant 

06/12/2004 

Paul F Federico 

Police Officer 

01/29/2004 

Michael J Fortunato 

Police Officer 

08/08/2004 

Mark H Foster 

Police Officer 

08/18/2004 

Kenneth L Grimsley 

Police Corporal 

09/25/2004 

Mitchell L Hall 

Police Officer 

08/28/2004 

Craig W Harridge 

Police Officer 

06/25/2004 

Mildred E Henderson 

Police Officer 

10/13/2004 

Andrew M Kane 

Police Officer 

01/03/2004 

Donna J Keene 

Police Detective 

08/06/2004 

Jerry E Keith 

Police Detective 

01/30/2004 

Randall D Keys 

Police Detective 

01/16/2004 

Diane E Kirby 

Police Sergeant 

05/14/2004 

Stephen W Lambert 

Auxiliary Services Supervisor 

10/22/2004 

Joanne L Lutat 

Administrative Assistant II 

06/18/2004 

Jill M Marks 

Police Captain 

01/16/2004 

Bryan T McNeil 

Police Detective 

04/12/2004 

Lucia M Mctague 

Police Comm Tech III 

01/10/2004 

Michael A Mitchell 

Police Detective 

06/04/2004 

Max Parker 

Police Detective 

06/18/2004 

Roger R Parysek 

Police Detective 

01/09/2004 

John D Paulk 

Police Officer 

06/22/2004 

Mary R Jones Peeples 

Identification Supervisor 

01/02/2004 

Richard D Pemberton 

Police Officer 

09/30/2004 

Betty Pinkerton 

Police Detective 

02/06/2004 

Peter Pomponio 

Police Sergeant 

09/15/2004 

Gerald C Rademaker 

Police Captain 

04/08/2004 

Paul W Rockhill 

Police Detective 

01/23/2004 

Michael J Rossiter 

Police Detective 

04/02/2004 

Alan M Schwartz 

Police Officer 

09/01/2004 

Linda J Scoville 

Police Photo Lab Technician 1 

08/21/2004 

Robert J Sheehan 

Police Detective 

11/05/2004 

Dana L Singer 

Police Officer 

01/10/2004 

Harriett W Smith 

Office Support IV 

01/23/2004 

Jeffrey L Smith 

Police Officer 

08/20/2004 

Jon E Solomon 

Police Sergeant 

08/20/2004 

Frances Lynn Stanbro 

Police Detective 

01/23/2004 

Thomas C Thompson 

Police Officer 

12/26/2004 

Evelyn F Vaulx 

Investigative Assistant 

08/02/2004 

Amy C Ward 

Evidence Technician 

03/19/2004 

James E Zipler 

Police Officer 

10/16/2004 
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'The mission of the 'Tampa 
Police ^Department is to reduce 
crime and enhance the quality of 
life through a cooperative 
partnership with all citizens. 
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